HELPING TO MAKE BOURBON AND
THE SURROUNDING COUNTIES HEALTHIER

At Bourbon Community Hospital, our goal is to deliver the best
healthcare available to the residents of Bourbon and surrounding
counties as we seek to make our communities healthier. With the
help of dedicated physicians, employees, volunteers and board
members, along with your continued support and encouragement,
we continue our passionate pursuit of excellence.

Delivering quality healthcare close to home is the single most
important contribution we make. But there are many other ways we
make a positive impact on the communities we serve. Here are a
few of the ways we are making a difference.

Nearly $375,000 in capital improvements

In 2010 we completed a number of capital projects including the
addition of operating room high definition video towers which
allows our surgeons to view their procedures on state of the art
equipment. We were also able to upgrade the look of the front
entrance inside our hospital for our patients and visitors to enjoy.
The hospital added pharmacy towers in different patient care
departments to improve medication distribution safety for our
patients. We have much planned for 2011 with a total patient care
information system conversion which allow the hospital to meet
the meaningful use criteria that is required for health care reform.

In fact, we invested $374,105 in our facilities last year which, in
addition to the above, included technology replacement, informa-
tion technology additions/updates, and important facility upkeep
and maintenance.

These additions and renovations will help Bourbon Community
Hospital continue to grow and be better able to serve our
constituents.

Contributing to our local tax base

Last year, Bourbon Community Hospital paid
$576,844 in taxes which helped to support
our city, county and state. This included sales
taxes as well as property taxes. These dollars
help support local schools, the development
of roads, the recruitment of business and
industry, and other vital community services.

Helping those in need

Bourbon Community Hospital provided
more than $27.4 million in uncompensated
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care last year, which included the amounts
not covered by Medicare and Medicaid.

This amount includes more than $3.4 million
for charity care and bad debts incurred as
we served many people without the financial
resources to pay for basic health services.

Adding new physicians

During the past year, Bourbon Community Hospital added 32 new
physicians to our highly respected medical staff, including specialists
in dentistry, emergency medicine, hospital medicine (hospitalist),
radiology and otolaryngology.

One of our community’s major employers

With an annual payroll of more than $11.8 million and 177 employ-
ees, Bourbon Community Hospital is one of the largest employers
in the region. We thank you for choosing Bourbon Community
Hospital for your healthcare needs. With your support, we can
continue to make our communities healthier
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Board of Trustees*

David Eads, Chair
Owner/Operator, Eads Hardware

Pamela Combs, MD
Chief of Staff

Lucy Jackson

Retired Hospital Employee

Gus Koch
Retired Claiborne Farm Manager

Joe Koch
CEO, Bourbon Community Hospital

Oscar Perez, DO
Bluegrass Medical Center

Chuck Redwine
Traditional Bank

Paul Skinner, DO
Anesthesiologist
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Bourbon Community Hospital is part of
LifePoint Hospitals®, a leading hospital
company focused on providing quality
healthcare services close to home.
Through its subsidiaries, LifePoint
operates 52 acute-care facilities in

|7 states. With a mission of “Making
Communities Healthier;” LifePoint is the
sole community hospital provider in a
majority of the communities it serves.
More information about the Company,
which is headquartered in Brentwood,
Tennessee, can be found on its website
LifePointHospitals.com.
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COMMUNITY BENEFIT REPORT

Financial contributions

Physician recruitment

Taxes paid

State sales ta

Charity and other uncompensated care $27473,877
Includes unpaid cost of Medicare and Medicaid as well as charity care and bad debt
Community benefit programs $171,082
$10,253
Health professionals education $14,833
Tuition reimbursement $29,885
$159,111
LifePoint Foundation Grant — Paris Bourbon County YMCA........$1,000
$576,844
Property and other taxes $562,961
$13,883
$28,221,803

2010 TOTAL

In addition, the hospital's payroll of more than $1 1.8 million and capital investments of nearly $375,000 last
year contributed significantly to the community's economic success.

SPONSORSHIPS AND DONATIONS

Bourbon Community Hospital and our employees are pleased to have been able to support the following

activities and organizations during the past year

* 4-H Program

* Acculran

* Big Sisters Mentoring Program

* Bourbon County Fair/Horse Show
* Bourbon County School Programs
* Bourbon County Smoke Free Coalition
* Bowl for Kids Sake

* Chamber of Commerce

» City Club

* FFA Program

* FHA Program

* Habitat for Humanity

* Healthy Kids Day

* Hopewell Museum

* Kiwanis Club

* Millersburg Community Garden

Nicholas County School Programs
PAMW.S. — Paris Animal Welfare Shelter
Paris ArtWalks

Paris City School Programs

Paris Lions Club

Paris Little League Program

Paris Rotary Club

Phyllis Wheatly Club

Relay for Life

Second Sunday

St. Mary School Programs

Toys for Tots

United Way of the Bluegrass

Wellness Coalition of Bourbon County
YMCA

In addition, the hospital hosts a Community Health Fair with discounted blood tests and screenings.

We offer a "“Senior Friends Day"” event to provide discounted blood tests and give free flu shots for

members of our Friends Club. The hospital participates in business health fairs throughout the com-

munity and offers speakers (physicians or clinical staff) as requested.

“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debts.
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.



