Helping to make the greater
Scott County Area healthier
At Georgetown Community Hospital, it is our goal to deliver the
best health care available to residents in the greater Scott County
area as we seek to make our community healthier. In addition to
your continued support and encouragement, we seek to improve
the health of each community through the help of dedicated
physicians, employees, volunteers and board members.
Delivering quality medical care to you and your family is the single
most important contribution we make. But here are some of
the other ways we contribute to overall health and economic
sustainability in the communities we serve.
More than $500,000 in capital improvements
In 2010, we added new equipment, including an ER Central
Monitoring System and a new fire alarm system, as well as
upgrading our parking lot.
In fact, we invested $538,324 in our facility during 2010 which
included technology replacement, information technology additions/updates, and important facility upkeep and maintenance.
Contributing to our local tax base
Last year, Georgetown Community Hospital paid more than $1.7
million in taxes to help support our city, county and state. These
dollars help maintain local schools, development of roads, recruitment of business and industry, and other vital community services.

Helping those in need
Georgetown Community Hospital provided
more than $61.4 million in uncompensated
care last year, which includes the amounts
not covered by Medicare and Medicaid.The
amount includes more than $10.6 million for
charity care and bad debt, incurred as we
served many people without the financial
resources to pay for basic health services.
Adding new physicians
During the past year, Georgetown
Community Hospital added two new
physicians to our highly respected medical
staff, including specialists in bariatrics and
general surgery and obstetrics and gynecology.

Jerry Dooley, CEO
Georgetown Community
Hospital

One of our community’s major employers
With an annual payroll of more than $17 million and 342
employees, Georgetown Community Hospital is one of the
largest employers in the region.
We thank you for choosing Georgetown Community Hospital
for your healthcare needs. With your support, we can continue to
make our community healthier.
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Charity and other uncompensated care..................................................................................................$61,448,414
Includes unpaid cost of Medicare and Medicaid as well as charity care and bad debt
Community benefit programs...................................................................................................................................$499,601
Financial contributions.............................................................................................................................$61,250
Health professionals education..........................................................................................................$31,441
Community health services.....................................................................................................................$2,000
Physician recruitment............................................................................................................................ $404,910
Taxes paid...................................................................................................................................................................................... $1,729,835
Property and other taxes ............................................................................................................. $1,283,482
State sales taxes.......................................................................................................................................$446,353

MEMBERS
Kelly Burgess, MD
UK HealthCare

2010 TOTAL.......................................................................................................................................................$63,677,850

Deni Hamilton
Hamilton Real Estate

In addition, the hospital’s payroll of $17 million and capital investments of more than half a million last year
contributed significantly to the community’s economic success.
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Georgetown Internal Medicine
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Chief of Medical Staff
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Anita Spirek, MD
Georgetown OB/GYN

SponsorsHIPs and donations
Georgetown Community Hospital is glad to be involved with the community in a variety of ways, from
health fairs and screenings to donations to health talks. We hold an annual health fair where we provide
information about our services and offer free screenings and often go into the community, to schools
and businesses in order to provide information and screenings. Some of the community organizations
and events we have supported with donations include Rotary, Kiwanis, Relay for Life, and the Heart
Walk, among others.

Tim Wilson, MD
Past Chief of Medical Staff
Central Kentucky Orthopedics
*2010 Board

Georgetown Community Hospital is part
of LifePoint Hospitals®, a leading hospital
company focused on providing quality
healthcare services close to home. Through
its subsidiaries, LifePoint operates 52
acute-care facilities in 17 states. With a
mission of “Making Communities Healthier, ”
LifePoint is the sole community hospital
provider in the majority of the communities
it serves. More information about the
Company, which is headquartered in
Brentwood, Tennessee, can be found on its
website LifePointHospitals.com.
“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debt.
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.

